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NASW Oregon Chapter 2009 Board Retreat Evaluation (N=11) 

 
 
 
 
 
 

          5 4 3 2 1 

 

1.  I have a good understanding of my role within the Chapter.  

Average = 4.4 

 

2.  The retreat helped me establish goals I want to accomplish for the Chapter in the coming year. 

Average = 4.7 

 

3.  I enjoyed interacting with other Board members and staff.   

Average = 4.8 

 

4.  I feel “energized” to help build the Chapter.     

Average = 4.5 

 

5.  I believe that I will recruit new members to NASW this year.   

Average = 4.1 

 

6.  The overall format of the retreat was organized and well done.  

Average = 4.7 

 

7.  The opening icebreaker was helpful, informative, and worthwhile.  

Average = 4.6 

 

8.  The diversity discussion was helpful, informative, and worthwhile.  

Average = 4.3 

 
9.  The strategic planning / goal brainstorming session on Saturday was helpful, informative, and 

worthwhile. 

Average = 4.6 

 
10. The action plan wrap-up session on Sunday was helpful, informative and worthwhile. 

Average = 4.7 

 

11. The retreat facilitator was helpful and worthwhile.    

Average = 4.9 

 

12. I feel that my ideas and point of view were heard and acknowledged.  

 Average = 4.7 

 

13. I liked the site, facility, meals and lodging.     

 Average = 4.6 

 

 

What was the most useful part of the retreat? 

 

Cliff / facilitator (3) 

Communication style exercise 

All of it 

Reaching our goals 



Getting to know other board members 

Developing more understanding of responsibilities 

Specific plans 

 

What was the least useful part of the retreat? 

 

5-6pm strategic planning – folks were losing steam (maybe short break or sugar/cookies!) 

Two hour break 

Communication styles activity 

I would love for it to be shorter! 

Dinner 

 

Additional comments and suggestions: 

 

More breaks on Saturday 

Great location 

Afternoon activities 

Thank you! (2) 


